
CHILD PROTECTION11

This Guidance Sheet aims to promote explore child
protection in Scotland. Safety is paramount when
running any children’s organisation, and in addition
to thinking about the potential risks posed by a
child’s surrounding environment and the toys they
play with, it is important to consider the protection
of children via the Scottish Government’s PVG
Scheme. This guidance sheet provides more in-
depth information on the PVG Scheme, including
what the scheme is, why it was established, and
what the correct procedure is when requesting a
PVG disclosure

The PVG Scheme 
The PVG (Protecting Vulnerable Groups) Scheme aims
to ensure that those who have regular contact with
children and protected adults through paid and unpaid
work do not have a known history of harmful behavior.

Following the Protection of Vulnerable Groups Act
2007, the PVG scheme was introduced in February
2011 to replace the previous CRB (Criminal Records
Bureau) scheme in Scotland. This new scheme aims to
improve upon the CRB disclosure provision for people
who work and volunteer with vulnerable groups.

The major difference between the PVG and CRB
scheme is that once someone is a member of the PVG
scheme their records will be automatically updated if
any new information arises. This means that new
information indicating a member may pose a risk to
vulnerable groups can be acted upon promptly.

Safe Recruitment
All staff or volunteers working with children should
undergo a standard disclosure check. If the individual
is not already a member of the PVG scheme they will
need to apply to join, whereas if they are already a
member you will need to request a Scheme Record
Update which will show whether there is any new
information since the last Scheme Record Disclosure
check was carried out.

However, even if vetting information indicates that
the individual in question is not barred from working
with vulnerable groups, Disclosure Scotland
recommends that employers consider that this does
not automatically mean that they are the best
person for the role.

It remains important to carry out proper recruitment
checking of aspects such as skills and qualification.
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Joining PVG Scheme
Joining the PVG Scheme costs £59 unless the
application to join is for an individual who is doing
voluntary work for a qualifying voluntary
organisation.

Working for a Qualifying Voluntary Organisation:
Volunteers doing regulated work for qualifying
voluntary organisations are eligible for PVG Scheme
membership and disclosure records at no charge.

A qualifying voluntary organisation can be defined
by the following criteria:

• The organisation is not a further education
institution, a school, a public or local authority, or
which is not under the management of a public or
Local Authority.

• The organisation is not conducted primarily for
product, and any profit generated is used to
further the objectives of the organization and not
distributed to its members.
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https://www.mygov.scot/disclosure-types/?via=https://www.disclosurescotland.co.uk/pvg/pvg_index.html
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